
Unfilled openings? 
   If you have unfilled openings it’s most likely costing 
you money.   We know only too well the challenges 
that come in finding the right people and in filling 
your team with the best people— at competitive 
rates.  We invite you to learn more. 
 

Qualified Personnel 
   Dogwood knows where the best talent can be found, 
what they typically earn, and when they’re available. We 
understand their priorities and what it takes to attract 
and retain them.  Our talent pool is much broader and 
deeper than searching job boards.  We leverage our 
existing talent and resume database as well as reaching 
into other employers via selective tools— a strategy 
that’s more likely to result in a successful placement.   

   We have the reach and expert recruiting ability to find 
the people who meet your cultural and technical require-
ments— quickly and efficiently. 
 

We have the processes 
   On gaining a better understanding 
of your requirements and goals, our 
team immediately goes to work.  We 
have excellent processes to find, 
screen, interview, and match the right 
candidates to you and to your team— 
quickly, efficiently and accurately. 

   All candidates are interviewed, and we work to 
communicate your specific wants and needs to them, 
helping to ensure an ideal match between your 
needs and theirs. 

Are you staffing the 
right people into 
the right roles? 
 

Maybe we can help. 

Competitive Pricing Structure 

  Dogwood’s operations are lean and mean, and as a 
result, we have a low administrative burden.   This 

lower burden helps to make finding the right people easy 
while strengthening your bottom line. 
 

 

Team with a winner! 
  We have a track record of solid, measurable 
results.  Dogwood’s staying power and creative solutions 
to our client’s problems have been proven time and 
again. 

   In a recent D&B satisfaction survey among our clients, 
we scored a 98-99% in all categories— which is an A+ in 
anyone’s book. 
 

Veteran-Owned and Veteran-Led 
  As a veteran-owned business, our leadership team and 
our team believes in full transparency.  We’re ethical, 
we’re experienced, and we know how 
to take ownership of our customer 
problems.  We work hard– because at 

the end of the day, it’s all 
about results.   

   Dogwood will always work 
to earn your business— by working hard, by 
working smart, by being fully transparent and by 
earning your trust.   

   That’s “The Dogwood Difference.” 
 

  Staying Power. 
  Since 2001, Dogwood has provided expert personnel 
for some of the largest companies in the world, and we 
have past performance references second to none! 

    We have the staying power and financial resources 
needed to staff the most challenging projects, as well as 
depth of available resources.  We invite you to learn more 
about the Dogwood difference. 
 

Veteran owned.  Veteran Led. 
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